TULARE COUNTY OFFICE OF EDUCATION

JIM VIDAK, SUPERINTENDENT

Certificated Instructional Employee Evaluation

For Special Education DIS Teacher
Employee

Date


SS#

-   
    
-   

Program/Assignment      

Status of Teacher:

	
	Probationary 1
	
	Intern
	
	Temporary
	
	Permanent



	
	1. Satisfactory       

Meets or Exceeds Standards
	2.  Needs Improvement
	3. Unsatisfactory

       Does Not Meet Standards


A. PROFESSIONAL STANDARDS
	Planning Instruction & Designing Learning Experiences for Students
	Commendations/Recommendations/Evidence 

Rating



	1-1
	Contributes to the development of IEP's.
	

	1-2
	Designs goals and objectives that are:

a. appropriate to the identified needs of  students;

b. coordinated as appropriate with the core curriculum.
	

	1-3
	Implements conceptually clear and developmentally appropriate lessons to teach toward IEP goals and objectives.
	

	1-4
	Modifies instructional plans to adjust for students’ needs.
	

	1-5
	Utilizes data to document pupil progress toward IEP goals and objectives.
	

	Providing Effective Instructional Techniques and Strategies to Promote Student Learning
	Commendations/Recommendations/Evidence 

Rating



	2-1
	Uses a variety of assessment strategies to determine students’ needs and expectations.
	

	2-2
	Selects a variety of activities, materials and equipment appropriate for students’ needs.
	

	2-3
	Introduces skills and concepts at appropriate and relevant levels.
	

	2-4
	Introduces and reviews concepts and skills.
	

	2-5
	Uses relevant cues to recognize students' needs and adjust instruction during the lesson.
	

	2-6
	Uses a variety of strategies to engage and encourage student involvement.
	

	Creating & Maintaining Effective Environments for Students’ Learning
	Commendations/Recommendations/Evidence 

Rating



	3-1
	Creates a physical environment that engages all students.
	

	3-2
	Establishes an environment that promotes fairness, respect and safety.
	

	3-3
	Establishes and maintains standards for students’ behavior.
	

	3-4
	Uses efficient and effective management techniques and organization to maximize student time on task.
	

	Assessing Student Learning
	Commendations/Recommendations/Evidence 

Rating



	4-1
	Establishes and communicates learning goals for students.
	

	4-2
	Collects and uses multiple sources of information to assess student learning.
	

	4-3
	Uses the results of assessments to guide instruction.
	

	4-4
	Communicates with students, families, and other audiences about students’ progress.
	

	4-5
	Maintains up-to-date, well-documented records of students’ work progress and confidential files.
	

	Developing as a Professional Educator
	Commendations/Recommendations/Evidence

Rating



	5-1
	Reflects on teaching practice.
	

	5-2
	Establishes professional goals and pursuing opportunities to grow professionally.
	

	5-3
	Works with communities to improve professional practice.
	

	5-4
	Works with families to improve professional practice.
	

	5-5
	Works with colleagues to improve professional practice.
	

	B. Professionalism
	

	B-1
	Consistently demonstrates appropriate staff relations.
	

	B-2
	Consistently demonstrates appropriate administrator relations.
	

	B-3
	Consistently demonstrates appropriate inter/intra-agency relations.
	

	B-4
	Consistently demonstrates an ability to carry out adjunct duties.
	

	B-5
	Consistently demonstrates an attitude that is receptive to new ideas.
	

	B-6
	Consistently demonstrates punctuality appropriate to the position.
	

	B-7
	Consistently demonstrates attendance appropriate to the position.
	

	B-8
	Consistently demonstrates dress appropriate to the assignment.
	

	B-9
	Consistently completes program specific paperwork according to Program policies, guidelines, and deadlines.
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