Columbine
Board Policy

Nondiscrimination/Harassment

BP 51453
Students

The Governing Board desires
stude

to provide a safe school environment that allows all

these actual or perceived characteristics.

(cf. 0410 - Nondiscrimination in District Programs and Activities)

(cf. 5131 - Conduct)
(cf. 5131.2 - Bullying)

(cf. 5137 - Positive School Climate)
(cf. 51459 - Hate-Motivated Behavior)

~(ef-5146 -rMaffiedﬂlregnaa#PafenﬁngSmdents} ~
(cf. 6164.6 - Identification and Education Under Section 504)

Prohibited discrimination, harassment
nonverbal, or

, intimidation, or bullying includes physical, verbal,

written conduct based on one of the categories listed above that is so severe

and pervasive that it affects a
educational program or activi

student's ability to particip
ty; creates an intimidating,

ate in or benefit from an
threatening, hostile, or offensive



The principal or designee shall develop a plan to provide students with appropriate
accommodations when necessary for their protection from threatened or potentially

harassing or discriminatory behavior.

Students who engage in discrimination, harassment, intimidation, bullying, or retaliation
in violation of law, Board policy, or administrative regulation shall be subject to
appropriate discipline, up to and including suspension, and/or expulsion. Any employee
who permits or engages in prohibited discrimination, harassment, intimidation, bullying,
or retaliation shall be subject to disciplinary action, up to and including dismissal.

Grievance Procedures
The following position is designated Coordinator for Nondiscrimination to handle

complaints regarding discrimination, harassment, intimidation, or bullying, and to answer
inquiries regarding the district's nondiscrimination policies:

(Principal / superintendent) Mr. Jones .

(2240 Road 160 Delano, California, 93215)

(661) 725-8501

Any student who feels that he/she has been subjected to discrimination, harassment,
intimidation, or bullying should immediately contact the Coordinator, the principal, or
any other staff member. In addition, any student who observes any such incident should
report the incident to the Coordinator or principal, whether or not the victim files a

complaint.

Any school employee who observes an incident of discrimination, harassment,
intimidation, or bullying shall report the incident to the Coordinator or principal, whether

or not the victim files a complaint.

In addition, the employee shall immediately intervene when safe to do so. (Education
Code 234.1)

Upon receiving a complaint of discrimination, harassment, intimidation, or bullying, the
Coordinator shall investigate the complaint.

Within 30 days of receiving the district's report, the complainant may appeal to the Board
if he/she disagrees with the resolution of the complaint. The Board shall make a decision
at its next regular meeting and its decision shall be final.

The Superintendent or designee shall ensure that the student handbook clearly describes
the district's nondiscrimination policy, procedures for filing a complaint regarding
discrimination, harassment, intimidation, or bullying, and the resources that are available
to students who feel that they have been the victim of any such behavior. The district's
policy shall also be posted in the office, staff lounge, and student government meeting

room.
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